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Employee Benefits Impact
Employee benefits aim to support the cash benefits employees receive other than their salary or hourly wages. They may include health, savings or retirement programs that target to provide security to both employees and their families. In this regard, it suffices to conclude that as an HR professional, it is pretty significant to acquaint with mandatory employee benefits such as social security, unemployment compensation, workers' compensation in case of any injury, and family and medical leave. Besides, to stay competitive, there is a need as an HR professional to consider and incorporate all state-mandated employee benefits when hiring.
Subsequently, employees ought to be aware that benefits vary from one organization to another and comparing one employer benefits to another is not always feasible. However, based on a company's surveys and focus groups, each employer should aim to align benefits to employees' needs. As a strategic plan to incorporate employee health benefits in a company, hiring professionals should target establishing a competitive edge. In case of compensation programs and benefits, HR team should aim to stand out to charm recruits into choosing them over their competitors. In addition, post establishing employee benefits strategies, HR team should engage in maintaining them continuously through value addition to employment proposition. 
[bookmark: _GoBack]Also, when seeking employment, employees should consider benefits based on culture, fit and growth. This entails having guarantee of workplace leaders and mentors that shall support their career path. Likewise, financial wellness is a fact to consider. Employees should go for companies that will help them remain financially stable for instance if they are struggling to repay student loans and such. Lastly, in this millennial age, employees should seek lifestyle-related benefits such as flexibility of being at home.
Finally, when choosing employee benefits, a company should go with existing trends. For example, in case of an employer-sponsored health care plan, most employees esteem the fact that they can access healthcare through the employer's side. Thus, a company must go with current healthcare trends such as telemedicine and articulately strategize on how the future will be with such a trend.

